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INTRODUCTION

Construction work that is financed in whole or In part with federal Community Development
Block Grant (CDBG) funds or HOME program funds must adhere to certain federal labor standard
requirements, primarily the Davis-Bacon Act. This manual will discuss the policies and procedures
set forth by the City of Mansfleld and must be followed when undertaking construction projects
with CDBG or HOME funds to ensure compliance with federal labor laws and requirements.

For more information on Davis-Bacon compliance it is recommended that all entities familiarize
themselves with “Making Davis-Bacon Work: A Contractor’s Guide to Prevalling Wage
Requirements for Federally-Assisted Construction Projects” (Davis-Bacon Manual). This Is
available at the office of Community Development or online.

APPLICABLE LABOR LAWS AND REQUIRMENTS
The labor laws that apply to CDBG or HOME funded construction work may include the following:

1- Davis-Bacon Prevalling Wages-The Davis-Bacon Act is triggered when any construction
work over $2,000 is financed in whole or in part with CDBG funds. Also it Is triggered
when HOME funds are used and the project contains 12 or more units. Please see the
prevailing wage coordinator to discuss more on when the HOME threshold is triggered.
The Act requires that workers on a CDBG or HOME funded project receive no less than
the prevailing wages being paid for similar work in the same area.

2- The Copeland Anti-Kickback Act- The Copeland Act makes it a Federal crime for anyone
to require any laborer or mechanic (employed on a Federal or Federally assisted project)
to kickback (i.e., give up or pay back) any part of their wages. The Copeland Act requires
every employer (contractors and subcontractors) to submit weekly certified payroll
reports (CPRs) and regulates permissible payroll deductions.

3- The Contract Work Hours and Safety Standards Act (CWHSSA)- CWHSSA requires time and
one-half pay for overtime (O/T) hours (over 40 In any workweek) worked on the covered
project. The CWHSSA applies to both direct Federal contracts and to indirect Federally-
asslsted contracts except where the assistance is solely In the nature of a loan guarantee
or Insurance. CWHSSA violations carry a liquidated damages penalty {$10/day per
violation). Intentional violations of CWHSSA standards can be considered for Federal
criminal prosecution.

CWHSSA does not apply to prime contracts of $100,000 or less. In addition, some
HUD projects are not covered by CWHSSA because some HUD programs only
provide loan guarantees or insurance. CWHSSA also does not apply to
construction or rehabilitation contracts that are not subject to Federal prevalling
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wage rates (e.g., Davis-Bacon wage rates). However, even though CWHSSA
overtime pay is not required, Fair Labor Standards Act (FLSA) overtime pay is
probably still applicable.

4- The Fair Labor Standards Act (FLSA). The FLSA contains Federal minimum wage rates,
overtime (O/T), and child labor requirements., These requirements generally apply to any
labor performed. The Department of Labor (DOL) has the authority to administer and
enforce FLSA. HUD will refer to the DOL any possible FLSA violations that are found on
HUD projects.

PRECONSTRUCTION

All subrecipients of the Clty’s CDBG or HOME grant funds must enter into a contract with the City.
Should the statement of work, as indicated in the contract, trigger any of the above applicable
labor laws and/or requirements, Davis-Bacon labor standards clauses and the applicable wage
determination(s) must be included in covered cantract(s). This includes all sub-contracts for the
given project. The Davis-Bacon and related acts (DBRA) require that contractors and
subcontractors performing work on covered contracts pay laborers and mechanics employed on
the project jobsite not less than the prevailing wage rates (including fringe benefits) listed in the
contract’s Davis-Bacon wage determination for corresponding classes of laborers and mechanics
The rates listed are based on wages and fringe benefits Wage and Hour Division (WHD) found to
be prevailing for laborers and mechanics employed on similar projects in the area. Copies of these
contracts and/or subcontracts must be provided to the City prior the beginning of any work.

Please Note: All contracts and/or subcontracts must contain the scope of work to be preformed
on behalf of the subrecipient. This information will be used to make sure the types of
classifications used In the payroll submissions correspond to the work to be performed.

The applicable Davis-Bacon wage decision, including modifications, and the applicable Federal
labor standards provisions must be made a part of the bid documents (if any) and/or contract
specificatlons for any construction work subject to Davis-Bacon prevailing wage requirements.
Every ensuing construction contract, subcontract and any lower-tier subcontracts must include
the applicable Davis-Bacon wage decision and its modifications, and the Federal labor standards
provisions. The prime contractor Is responsible for ensuring the incorporation of the wage
decision and labor standards provisions in all subcontracts.

As an acceptable method of incorporation, the applicable wage declsion and Federal labor
standards provisions will be incorporated into bid specifications and contracts by the following
method: incorporation by “hard-copy”. The'applicable HUD form and wage declsion must be
physlcally bound/attached to the contract (and bid specifications, if applicable) as issued by HUD
(HUD forms) or DOL {Davis-Bacon wage decisions).



Prior to construction the City of Mansfield Community Development Department will provide the
following documents or forms to be reviewed and/or completed by the entity contracting with
the City for the construction project.

1- All entities contracting with the City wiil receive a copy of HUD form 4010. A copy of this
form will be attached to this manual.
2- The City will appoint a prevailing wage coordinator for each project. That coordinator will
follow the HUD Davis-Bacon Checklist Form and Contractor Profile Forms, as attached.
*A Contractor Proflle Form will be completed for each contractor and/or
subcontractor on the project.
3- The City will check to see if all contracting entities are eligble to preform work by
searching records by entering their name and their business’ name into www.SAM.zov.

Please note: The DOL also has a role In monitoring Davis-Bacon administration and
enforcement. In addition, DOL has independent authority to conduct investigations. A DOL
Investigator or other DOL representative may visit Davis-Bacon construction sites to interview
construction workers or review payroll information.

HOW TO PAY PREVAILING WAGE

Davis-Bacon labor standards stipulate the wage payment requirements for Carpenters,
Electricians, Plumbers, Roofers, Laborers, and other construction work classifications that may
be needed for the project. The Davis-Bacon wage decision that applies to the project contains a
schedule of work classifications and wage rates that must be followed. A Davis-Bacon wage
decision is simply a listing of different work classifications and the minimum wage rates that must
be paid to anyone performing work in those classifications. HUD form 4720, as attached to this
manual, must be submitted to the prevalling wage coordinator.

Posting the wage decision. If you are the prime contractor, you will be responsible for
posting a copy of the wage decision {or the Project Wage Rate Sheet) and a copy of the
DOL Davis-Bacon poster titled Employee Rights under the Davis-Bacon Act (Form
WH1321) at the job site in a place that Is easily accessible to all of the construction
workers employed at the project and where the wage decision and poster won’t be
destroyed by wind or rain, etc. A copy of which is attached to this manual. (A copy of
this poster is also available in Spanish, if needed).

Please note: The Project Wage Rate Sheet should be prepared only after the wage
decision has been “locked-in” by contract award or start of construction, as applicable.

Wage decisions “lock-in” {l.e., become effective) for each covered project based
upon bid opening, contract award or start of construction (see 29 CFR Part 1).
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After “lock-In", the wage decision Is “frozen” for the duration of the construction
work, i.e., the wage decision for the project is no longer subject to modification.
Wage decisions for most projects will “lock-in” at contract award or start of
construction if there Is no award except:

1. For contracts entered Into pursuant to competitive bidding, the wage decision
will “lock-in” on the bid opening date provided that the contract is awarded within
90 days.

2. If the contract is not awarded within 90 days, the wage decision must be
updated as of the date of award.

3. Modifications that are published less than 10 days before bid opening may be
disregarded if It is found that there is not a reasonable amount of time to notify
prospective bidders of the modification before bid opening. If so, a record of the
finding must be made to the contract file.

Additional classifications will be needed any time thereis a category of worker on the Job that
doesn’t fit any of the classifications listed in the wage decision. If the work classificatlon(s)
that you need doesn’t appear on the wage decision, the entity contracting with the City will
need to request an additional classification and wage rate. This may be accomplished by
identifying the classification needed and recommending a wage rate for DOL to approve for
the project. HUD form 4230a will be utilized.

The City of Mansfield will submit conformance requests for their projects directly to the
DOL. In order to do this all contractors and/or subcontractors must:
Complete the HUD 4230a form and submit a written request on company
letterhead including:
1. Description of the project (short narrative of work being done, number of
units, number of stories in the building).
2. Was the project formally bid (advertised, 10-day notice, scheduled, sealed bid
opening) or informally (telephone and/or written bids) without a scheduled bid
opening?
3. If formal, provide the bid opening date; if informal, provide the contract
signing date.
4. The proposed rate and fringe has to bear a reasonable relationship to the
wage decision.
5. Copies of the wage decision and any supporting documentation from the
unlon or trade industry as to prevailing wages should also be submitted.



INFORMATION NEEDED FOR A CERTIFIED PAYROLL REPORT(S)

The contracting entity will need to submit a weekly certified payroll report (CPR} beginning
with the first week that work is done on the project and for every week afterward until the
project is completed. Please number the payroll reports beginning with #1 and clearly mark
your last payroll for the project “Final.”

Payroll formats - Please use the DOL’s WH-347, Payroll form, as attached to this manual
to submit the report. You may access a fillable version of the WH-347 on-line at HUDClips.
Also, the prevailing wage coordinator can provide a few copies of the WH-347 that you
can reproduce.

“No work” payrolls - “No work” payrolls may be submitted whenever thereis a temporary
break in your work on the project. However, if you know that your firm wifl not be
working on the project for an extended period of time, you may wish to send a short note
to the prevailing wage coordinator to let them know about the break in work and to give
an approximate date when your firm will return to the project. Please note: If you number
payrolls consecutively or if you send a note, you do not need to send “no work” payrolls.

Payroll review and submission - The entity contracting with the City should review each
subcontractor’s payroll reports for compliance prior to submitting the reports to the
prevailing wage coordinator. All of the payroll reports for any project must be submitted
to the prevalling wage coordinator through the entity contracting with the City.

Payroll retention - Every entity contracting with the City of Mansfield, including for all
subcontractors, must keep a complete set of their own payrolls and other basic records
such as employee addresses and full SSNs, time cards, tax records, evidence of fringe
benefit payments, for a Davis-Bacon project for at least 3 years after the project is
completed. The primary entity must keep a compiete set of all of the payrolls for every
contractor (including subcontractors) for at least 3 years after completion of the project.

Payroll inspection - In addition to submitting payrolls to the prevailing wage coordinator,
every contractor (including subcontractors) must make their own copy of the payrolls
and other basic records available for review or copying to any authorized representative
from HUD or from DOL.

Apprentices and trainees - The only workers who can be paid less than the wage rate on
the wage decision for their work classlification are “apprentices” and “trainees” registered
in approved apprenticeship or training programs. Approved programs are those which
have been registered with the DOL or a DOL-recognized State Apprenticeship Councll



(SAC). Apprentices and trainees are paid wage rates In accordance with the wage
schedule in the approved program.

Plece-work - Some employees are hired on a piece-work basis, that is, the employee’s
earnings are determined by a factor of work produced. For example, a Drywall Hanger's
earnings may be calculated based upon the square feet of sheetrock actually hung, a
Painter’s earnings may be based upon the number of units painted. Employers may
calculate weekly earnings based upon piece rates provided the weekly earnings are
sufficient to satisfy the wage rate requirement based upon actual hours, including any
overtime, worked. Accurate time records must be maintained for any piece-work
employees. If the weekly piece rate earnings are not sufficient, the employer must
recompute weekly earnings based upon the actual hours worked and the rate on the
wage decision for the work classification(s) involved.

Fringe benefits - Fringe benefits can include health insurance premiums, retirement
contributions, life insurance, vacation and other paid leave as well as some contributions
to training funds. Fringe benefits do not include employer payments or contributions
required by other Federal, State or local laws, such as the employer’s contribution to
Soclal Security or some disability insurance payments.

Overtime - Overtime hours are defined as all hours worked on the contract in excess of
40 hours in any work week. Overtime hours must be paid at no less than one and one
half times the regular rate of basic pay plus the straight-time rate of any required fringe
benefits.

Deductions — The contracting entity may make payroll deductions as permitted by DOL
Regulations 29 CFR Part 3. These regulations prohibit the employer from requiring
employees to “kick-back” (i.e., give up) any of their earnings. Allowable deductions which
do not require prior DOL permission include employee obligations for income taxes, Social
Security payments, insurance premiums, retirement, savings accounts, and any other
legally-permissible deduction authorized by the employee. Deductions may also be made
for payments on judgments and other financial obligations legally imposed against the
employee.

Proper designation of trade - The contracting entity must select a work classification on
the wage decision for each worker based on the actual type of work he/she performed
and you must pay each worker no less than the wage rate on the wage decision for that
classification regardless of thelir level of skill. In other words, if someone is performing
carpentry work on the project, they must be pald no less than the wage rate on the wage



decislon for carpenters even if they aren’t considered by you to be fully trained as a
carpenter.

Split-classification - If there are employees that perform work in more than one
trade during a work week, they can be paid the wage rates specified for each
classification in which work was performed only if the entity maintains accurate
time records showing the amount of time spent in each classification of work. If
you do not maintain accurate time records, you must pay these employees the
highest wage rate of all of the classifications of work performed.

Site of work - The “site of work” is where the Davis-Bacon wage rates apply. Usually, this
means the boundaries of the project. “Site of work” can also Include other adjacent or

virtually adjacent property used by a contractor or subcontractor in the construction of
the project.

COMPLETING A PAYROLL REPORT

All entities contracting with the City are required to submit certified payrolis to illustrate and
document that they have complied with the prevailing wage requirements. The purpose of the
prevailing wage coordinator’s review of your payrolls Is to verify your compliance. Clearer and
complete payroll reports will permit the prevailing wage coordinator to complete reviews of your
payroll reports quickly.

Each payroll must identify the contractor or subcontractor’s name and address, the project name
and number, and the week ending date. Indicate the week dates In the spaces provided. The
payrolls must also be numbered.

Effective January 18, 2009, payrolls shall not report employee addresses or full Social Security
Numbers (SSNs). Instead, the first payroll on which each employee appears shall include the
employee’s name and an individually identifying number, usually the last 4 digits of the
employee’s S5N. Afterward, the identifying number does not need to be reported unless it is
necessary to distinguish between employees, e.g., if two employees have the same name.

Entities contracting with the City {prime contractors and subcontractors) must maintain the
current address and full SSN for each employee and must provide this information upon request
to the City or other authorized representative responsible for federal labor standards compliance
monitoring. Prime contractors may require a su beontractor(s) to provide this information for the
prime contractor’s records. DOL has modified form WH347, Payroll, to accommodate these
reporting requirements.



Each employee must be classified in accordance with the wage decision based on the type of
work they actually perform.

The first payroll on which any apprentice or trainee appears must be accompanied by a copy of
that apprentice’s or trainee’s registration in a registered or approved program. A copy of the
portions of the registered or approved program pertaining to the wage rates and ratlos shall also
accompany the first payroll on which the first apprentice or trainee appears.

For an employee that worked in a split classification, make a separate entry for each classification
of work performed distributing the hours of work to each classification, accordingly, and
reflecting the rate of pay and gross earnings for each classification. Deductions and net pay may
be based upon the total gross amount earned for all classifications.

Show the basic hourly rate of pay for each employee for the given project. If the wage decision
includes a fringe benefit and you do not particlpate in approved fringe benefit programs, add the
fringe benefit rate to the basic hourly rate of pay. Also list the overtime rate if overtime hours
were worked.

Plece-work. For any plece-work employees, the entity must compute an effective hourly

rate for each employee each week based upon the employee’s piece-work earnings for
that week. To compute the effective hourly rate, divide the piece-work earnings by the
total number of hours worked, including consideration for any overtime hours.

The effective hourly rate must be reflected on the certified payroll and this hourly rate may be
no less than the wage rate (including fringe benefits, if any) on the wage decision for the
classification of work performed. It does not matter that the effective hourly rate changes from
week-to-week, only that the rate is no less than the rate on the wage declsion for the
classification of work performed.

Show the gross amount of wages earned for work performed on the given project. Note: For
employees with work hours and earnings on other projects, you may show gross wages for this
project over gross earnings all projects and base deductions and net pay on the “all projects”
earnings.

Show the amounts of any deductions from the gross earnings. “Other” deductions should be
identified (for example, Savings Account or Loan Repayment). Any voluntary deduction must be
authorized in writing by the employee or provided for In a collective bargaining agreement. A
short note signed by the employee is all that is needed and should accompany the first payroll
on which the other deduction appears. Only one employee authorization is needed for recurring
other deductions. Written employee authorization is not required for income tax and Soclal
Security deductions.



Show the net amount of wages paid.

The Statement of Compliance is the certification. It is located on the reverse side of a standard
payroll form (WH-347). Also, you must check elther 4(a) or 4(b) if the wage decision contains a
fringe benefit. Checking 4(a) indicates that you are paying required fringe benefits to approved
plans or programs; and 4(b) indicates that you are paying any required fringe benefit amounts
directly to the employee by adding the fringe benefit rate to the basic hourly rate of pay. If you
are paying a portion of the required fringe benefit to programs and the balance directly to the
employee, explaln those differences in box 4{(c). Please note: only one Statement of Compliance
Is required for each employer’s weekly payroll no matter how many pages are needed to report
the employee data.

Make sure the payroll is signed with an original signature in ink. The payroll must be signed by a
principal or by an authorlzed agent. Signature authorizatlon (for persons other than a princlpal)
should be submitted with the first payroll signed by such an agent. Signatures In pencil; signature
stamps; xerox, pdf and other facsimiles are not acceptable.

COMPLIANCE REVIEWS/MONITORING

The prevailing wage coordinator and/or other inspector will visit the project site and interview
at least one worker per specified classification concerning their employment on the project. The
DOL may also independently conduct its own reviews. In addition, the prevailing wage
coordinator will periodically review payrolls and related submissions, comparing the interview
information to the payrolls, to ensure that the labor standards requirements have been met. The
entity contracting with the City will be notified by the prevailing wage coordinator if these
reviews find any discrepancies or errors and what steps must be taken to correct any problems.

Every employer (contractor, subcontractor, etc.) must make their employees available for
interview at the job site with the prevailing wage coordinator or other agency representative, or
HUD or DOL representative. The interviews are confidential and the employee will be asked
about the kind of work they perform and their rate of pay. Every effort will be made to ensure
that these interviews cause as little disruption as possible to the on-going work. The interviewer
will record the interview information, on a form HUD-11, Record of Employee Interview, and
forward the interviews to the prevailing wage coordinator. This form is attached to the manual
for reference.

The prevalling wage coordinator will compare the information on the interview forms to
the corresponding payrolls to ensure that the workers are properly listed on the payrolls
for the days and hours worked on the job site, work classification and rate of pay. The
prevailing wage coordinator will also review the payroll submissions to make certain that
the payrolls are complete and signed; that employees are paid no less than the wage rate
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for the work classification shown; apprentice and trainee certifications are submitted
(where needed); employee or other authorizations for other deductions are submitted
{where needed); etc.

Please Note: If the payroll computations (hours worked times rate of pay) or extensions
(deductions, net pay) show frequent errors, the employer will be asked to take greater
care. Wage restitution may be required If underpayments resulted from the errors.

Any and all changes to data on a submitted payroll report must be reported on a certified
correction payroll. In no case will a payroll report be returned to the entity contracting with the
City or other contractor for revision.

Please Note: Subrecipients will be monitored a minimum of annually by the Community
Development Department of the City of Mansfield, more frequent reviews or project
Inspections could be established If performance problems arise.

RESTITUTION FOR UNDERPAYMENT OF WAGES

Where underpayments of wages have occurred, the employer will be required to pay wage
restitution to the affected employees. Wage restitution must be paid promptly in the full
amounts due, less permissible and authorized deductions. All wages paid to laborers and
mechanics for work performed on the project, including wage restitution, must be reported on a
certified payroll report.

The prevailing wage coordinator will notify the contracting entity and/or prime contractor in
writing of any underpayments that are found during payroll or other reviews. The prevailing
wage coordinator will describe the underpayments and provide instructions for computing and
documenting the restitution to be paid. The contracting entity/ prime contractor Is allowed 30
days to correct the underpayments. Note that the contracting entity is responsible to the
prevalling wage coordinator for ensuring that restitution Is paid. If the issue Is with a
subcontractor, the subcontractor will usually make the computations and restitutlon payments
and furnish the required documentation through the prime contractor.

Contractors and/or subcontractors that are found to have willfully falsified payroll reports
(Statements of Compliance), including correction certified payroll reports, may be subject to civil
or criminal prosecution.

The prevailing wage coordinator can provide HUD form 4731, Federal Labor Standards Complaint
Intake Form, to any effected workers as necessary.
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INDEX OF ATTACHMENTS

HUD Form 4010- for your review prior to construction

HUD Davis-Bacon Checklist Form and the Contractor Profile Form- for your review prior
to construction and to be used by the prevailing wage coordinator throughout the project
HUD Form 4720- the Project Wage Rate Sheet

WH 1321- Employee Rights poster- for posting at all job sites

HUD Form 4230 A- report for additional classification and pay rate

DOL WH 347- the Certified Payroll form

HUD Form 11- Record of Employee Interview

HUD Form 4731- Federal Labor Standards Complaint Intake Form
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Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Appllcabllity

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standarde Provislone are Included in this Contract
pursuant to the provislons applicable to such Federal
asslstance.

A. 1. (I) Minlmum Wages, All laborers and machanics
employed or working upon the site of the werk, will be peld
unconditionally and not less often than once a week, and
without subsequent dedustion or rebate on any account
(except such payroll deductions as are permltted by
regulations lssued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3}, the full amount of wages
and bona flde fringe beneflts (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contalned In the wage determinatlon of the
Secretary of Labor which Is attached hereto and made a
part hereof, regardiess of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe beneflis
under Sectlon I(b}(2} of the Davis-Bacon Act on behalf of
laborers or mechanics are consldered wages paid to such
iaborers or mechanlcs, subject to the provisions of 20 CFR
5.5(a)(1)(iv); alse, regular contributions mads or coets
Incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly perlod, are deemed to be
constructively made or incurred during such weekly perlod.

Such laborers and mechanlics shall be pald the appropriate
wage rate and fringe benefits on the wage determination
for the clasaification of work actually performed, without
regard to sklll, except as provided In 28 CFR §.5(a){4).
Laberers or mechanles performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actusily worked therein:
Provided, That the employer's payroll records accurately
set forth the time spent In each classification In which
work |s performed. The wage determination (Including any
additional classification and wage rates cenformed under
29 CFR 5.6(a)(1)(it} and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and Its
subcontractors at the site of the work In a prominant and
accessible, place where It can be easlly seen by the
workers.

{11} (=) Any class of laborers or mechanics which Is not
listed In the wage determlnation and which Is to be
employed under the contract shall be classified In
conformance with the wage determination. HUD shall
approve an addltional classlfication and wage rate and
fringe benefits thersfor only whan the following criterla
have besn met:

(1) The work to be performed by the classification
requested Is nol performed by a classlification In the wage
determination; and

{2) The classification Is utllized In the area by the
construction industry; and

(3} The proposed wage rate, Including any bona fide
fringe beneflts, bears a reasonable relatlonship to the
wage ratss contained in the wage determination.

(b) If the contractor and the laborers and mechanlica to be
employed In the classification (If known), or their
fepresentatives, and HUD or its designee agree on the
classification and wage rate (Including the amount
designated for fringe bonefits whare appropriate)}, & report
of the actlon taken shall be sent by HUD or Its designee to
the Administrator of the Wage and Hour Divigion,
Employment Standards Adminlatration, U.8S. Department of
Labor, Washington, D.C. 20210. The Administrater, or an
authorized representative, will approve, modify, or
disapprove every additional classification actlon within 30
days of recelpt and so advise HUD or Iis deslignee or will
notlfy HUD or Its designee within the 30-day period that
additional time Is necessary. (Approved by the Offlce of
Management and Budget under OMB control numbear 1218-
0140,)

(¢) In the event the contractor, the laborers or mechanics
to be employed In the classification or their
representatives, and HUD or Ita designee do not agres on
the proposed classification and wage rate {Including the
amount designated for frings beneflis, where appropriate),
HUD or lts designee shall rafer the questions, including
the views of all Interestsd parties and the recommendation
of HUD or Its designes, to the Administrator for
determination. The Administrator, or an authorized
reprasentative, will issue a determination within 30 days of
recelpt and so advise HUD or Its designee or will notify
HUD or Its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d} The wage rate (Including fringe benefits where
appropriate} determined pursuant to subparagraphs
(1){li{b) or (c) of this paragraph, shall be paid to all
workers performing work In the classification under this
contract from the first day on which work is performed in
the classification.

{lll} Whenever the minimum wage rate prescribed In the
contract for a class of laborers or mechanics Includes a
fringe benefit which Is not expressed as an hourly rate, the
contractor shall elther pay the beneflt as stated In the
wage determination or shall pay another bona fide fringe
bensfit or an hourly cash equivalent thersof.

{lv) I the contractor doss not make payments to a frustee
or other third persen, the contractor may consider as part

Previous editions are obsolets
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of the wages of any laborer or mechanlc the amount of any
costs reasonably anticlpated In providing bona fide fringe
beneflts under a plan or program, Provided, That the
Secretary of Labor has found, upon the writien request of
the contractor, that the applicable standards of the Davia-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the maeeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding, HUD or Its designes shall upon Its own
action . or upon written request of an authorized
representative of the Department of Labor withhold or
cause to he withheld from the contractor under this
contract or any other Federal contract with the same prima
contractor, or any other Federally-assisted contract
subjact tc Davis-Bacon prevalling wage ragulraments,
which is held by the same prime contractor so much of the
accrued payments or advences as may be considered
hecessary to pay laborers and mechanics, Including
apprentices, tralness and helpaers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of fallure to pay any
laborer or mechanic, Including any apprentice, trainee or
helper, smployed or working on the site of the work, all or
part of the wages required by the contract, HUD or Its
designee may, after wrliten notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necassary to cause the suspenslon of any further
payment, advance, or guaranteé of funds untll such
violatlons have ceased. HUD or its designee may, after
written notice to the confractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employess to whom they
are due. The Comptroiler General shall make such
disbursements In the case of direct Davis-Bacon Act
contracts.

3. (1) Payroils and baslc records. Payroils and baslc
records relating thereto shall be maintained by the
contractor durlng the course of the work preserved for a
perlod of three years thereafter for all laborers and
mechanlcs working at the site of the work. Such records
shell contain the name, address, and soclal security
number of each such worker, his or her correct
classification, hourly rates of wages pald (Including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thersof of the types described
in Sectien I(b)}{2}(B} of the Davis-bacon Act), dally and
weekly number of hours worked, deductions made and
actual wages pald. Whenever ihe Secratary of Laber has
found under 29 CFR 5.5 (a)(1)(lv) that the wages of any
laborer or mechanic Include the amount of any costs
reasonably antlcipated in providing beneflts under a plan
or program described In Section [(b)(2)(B) of the Davls-
Bacon Act, the contractor shall maintain records which
ehow that the commliment to provide such benefits Is
enforceable, that the plan or program Is financlally
responsible, and that the plan or program has been

communicated In writing to the laborers or mechanlics
affected, and records which show the costs anticipated or
the actual cost Incurred In providing such benefits.
Contractors employing apprentices or tralnees undar
approved programs shall maintain written avidence of the
raglstration of apprenticeship programs and certification of
tralnee programs, the reglstration of the approntices and
trainees, and the ratios and wage rates prescribed In the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

{ll) {a) The contractor shall submit weekly for each wesk
in which any contract work is performed a copy of all
payrolls to HUD or its designee If the agency is a party to
the contract, but if the agency Is not such a party, the
contractor will submit the payrolls to the applicant
8ponsor, or owner, as the case may be, for transmilsslon o
HUD or Its designes. The payrolls submitted shall sst out
accurately and completsly all of the Information required
to be maintained under 29 CFR 5.5(a){3)() except that full
soclal security numbers and home addresses shall not be
included on weekly transmiitals. Instead the payrells shall
only need te Include an Individually Identifylng number for
each employae (e.g., the last four digits of the employee's
soclal security number). The required weekly payroll
Information may be aubmitted In any form desired.
Optional Form WH-347 Is avallable for this purpose from
the Wage and Hour Division Web site ai

or lts
successor slte. The prima contractor ls responsible for
the submission of coples of payrolls by all subcontractors.
Contractors and subcontractors ehall maintaln the full
soclal security number and current address of each
covered worker, and shall provide them upon request to
HUD or [ta designes If the agency Is a party to the
contract, but If the agency Is not such a party, the
contractor will submit the payrolls to the applicant
spohsor, or owner, as the case may bea, for tranamlissien to
HUD or its designee, the contractor, or the Wages and Hour
Division of the Department of Labor for purposes of an
Investigation or audit of compliance with prevalling wage
requiremsants. It Is not a violatlon of thig subparagraph for
a ptime contractor to raquire a subcontractor to provide
addresses and social securlty numbers te the prime
contractor for lts own records, withaut weakly submlssion
to HUD or Its designes. (Approved by the Office of
Management and Budget under OMB Control Number
1216-0149.)

(k) Each payroli submitted shall be accompanled by a
“Statement of Compllance,” signed by the contractor or
subcontractor or his or her agent who pays ar supervises
the payment of the persons smployed under the contract
and shall certify the following:

(1} That the payroll for the payroll perlod containg the
Informatlon required to be provided under 29 GFR 5.5
(a)(3)(l1), the appropriate Informatlon Is belng maintalned
under 28 CFR 6.5(a)(3)(l), and that such Information Is
correct and complete;
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{2) That each laborer or mechanlc (Including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been pald the full weekly wages
earned, without rebate, elther directly or Indirectly, and
that no deductlons have been made elther directly or
indirectly from the full wages earned, other than
permissible deductiona as set forth in 280 CFR Part 3;

{3) That each laberer or mechanlc has been paid hot less
than the applicable wage rates and fringe beneflts or cash
equlvalents for the classification of work performed, as
speclfled In the applicable wage determination
Incerporated Into the contract,

{c) The weekly submisslon of a properly executed
certiflcation set forth on the reverse side of Optional Form
WH-347 shall satlsfy the raquirement for submission of tha
"Statement of Compliance” required by subparagraph
A.3.(l1)}b).

{d)} The falsification of any of the above certifications may
subject the contracter or subcontractor to clvil or criminal
prosecution under Sectlon 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

{iil) The contractor or subcontractor shall make the
records required under subparagraph A.3.({l) avallable for
Inspection, copylng, or transcription by authorized
representatives of HUD or its designee or the Depariment
of Labor, and shall permlit such representatives to
interview employees during working hours on the Job. If
the contractor or subcontractor falle to submlt the required
records or to make them avallable, HUD or Its designee
may, after written notice to the confractor, spenser,
applicant or owner, take such action as may be necessary
to cause the suspenslon of any further payment, advanca,
or guarantee of funds. Furthermore, fallure to submit the
required records upon request or to make such records
avallable may be grounds for debarment action pursuant to
28 CFR 5.12.

4. Apprentices and Tralnees.

(1} Apprentices. Apprentices wlill be permitted to work at
lese than the predetermined rate for the work they
performed when they are employed pursuant to and
Indlvidually reglstered In a bona fide apprenticeshlp
program registered with the U.S. Department of Labor,
Employment and Training Administration, Offlce of
Apprenticeship Tralning, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or If a person Is ampicyed In his or her first S0
days of prabaticnary employment as an apprentice In such
an apprenticeshlp program, whe Is not Individually
reglstered In the program, but who has been certifled by
the Office of Apprenticeship Tralning, Employer and Labor
Sefvices or a State Apprenticeship Agency (where
appropriate) to be ellglble for probationary employment as
an apprentice. The allowable ratlc of apprentices to
|eurneymen on the Job site In any craft classification shall
not be graater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

Is not reglsterad or otherwles employad aa stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addiflon, any apprentice performing work on
the job site In excess of the ratio permitted under the
registered program shall be pald net less than the
applicabie wage rate on the wage determination for the
work actually performed. Whera a contractor Is performing
consfruction on a project In a locallty other than that Iin
which Its program Is registered, the ratlos and wage rates
(expressed In percentages of the Journeyman’s hourly
rate) specifled In the contractor's or subecontractor's
registered program shall be observed. Every apprantice
must be pald at not less than the rate specified In the
reglstered program for the apprentice's level of progress,
expressed as a percentage of the Journeymen hourly rate
specifled in the applicable wage determination.
Apprentices shall be peid fringe benefits in acoordance
with the provisions of the apprenticeship program. If the
apprenticeship program doss not specify fringe benefits,
apprentices must be pald the full amount of fringe benefits
listad on the wage determination for the applicable
classification. If the Administratar determines that a
different practice prevalls for the applicable apprentice
classification, fringas shall be pald In accordance with that
determination. In the event the Offlce of Apprenticeshlp
Tralning, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approvel of an apprenticeship program, the
contractor wlll no longer be permiited to utilize
apprentices at less than the applicable predstermined rate
for the work performed until an acceptable program ls
approved.

() Trainees. Except as provided In 28 CFR 5.16,
tralnees will not be permitted to werk at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘.to and individually registered in a
program which hae recelved prlor approval, evidenced by
formal certlfication by the U.S. Department of Labor,
Employmant and Training Administration. The ratlo of
trainees to Journeymen on the Job site shall not be greater
then permitted under the plan approved by the
Employment and Tralning Adminlstration. Every trainee
must be paid at not less than the rate specified In the
approved program for the tralnea’s level of prograss,
oxpressed as a percentage of the Journeyman hourly rate
specifled In the applicable wage determinatien. Tralneas
shall be pald fringe beneflts In accordance with the
provisions of the trainee program. If the trainee program
does not mentlen frings beneflis, tralneas shall be paild
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Divisfon determines that there Is an apprenticeship
program assoclated with the corresponding Journeyman
wage rate on the wage determination which provides for
less then full fringe beneflts for apprentices. Any
employee listed on the payroll at a tralnee rate who Is not
registered and particlpating In a tralning plan approved by
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the Employment and Tralning Administration shall be pald
not less than the applicabls wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the Job slte In excess of
the ratlo permitted under the registered program shall be
pald not less than the applicable wage rate on the wage
determination for the work actually parformed. In the
event the Empleyment and Tralning Adminlstration
withdraws approval of a trainlng program, the contractor
will no lenger be permitted to utllize tralness at lase than
the epplicable predetermined rate for the work performed
untll an acceptable pregram is approved.

(lll) Equal smployment opportunity. The utllization of
apprentices, trainees and Journeymen under 29 CFR Part 5
shall be In conformlty with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 28 CFR Part 30.

5. Compllance with Copeland Act requirements. The
contractor shall comply with the raquirsments of 28 CFR
Part 3 which are Incorporated by reference In this contract

8. Subcontracts. The contractor or subcontractor will
insert In any subcontracts the clauses contalned In
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
Inetructions require, and a copy of the applicable
prevalling wage decislon, and also a clauss requiring the
subcontractars to Include these clauses In any lower tler
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses In this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses In 28 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided In 29 CFR
5.12.

8. Compllance with Davis-Bacon and Related Act Requirements.
All rullngs and interpretations of the Davis-Bacon and
Related Acte contained In 28 CFR Parts 1, 3, and 5 are
hereln Incorporated by reference In thia contract

9. Dlsputes concerning labor standards. Disputes
arlsing out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved In
accordance with the procedures of the Department of
Labor set forth in 28 CFR Parts 6, 8, and 7. Disputes
within the meaning of this clause include disputes betwsen
the contractor (or any of Its subcontractors) and HUD or
Its designee, the U.S. Department of Labor, ar the
employees or thelr representatives.

10. (I} Certification of Eliglbllity. By entering into this
contract the contractor certifles that neither It (nor he or
she)} nor any person or firm who has an Interest In the
caontractor's firm Is a person or firm Ineligible to be
awarded Government contracts by virtue of Sectlon 3(a) of
the Davis-Bacon Act or 20 CFR 5.12(a){1) or to be

awarded HUD contracts or particlpate In HUD programs
pursuant to 24 CFR Part 24.

{I} No part of this contract shall be subcontracted to any
person or firm Ineliglble for award of a Government
contract by virtue of Section 3{a} of the Davis-Bacon Act
or 29 CFR 6.12(a)({1) or to be awarded HUD contracts or
particlpate In HUD programs pursuant to 24 CFR Part 24.

(1) The penalty for meking false statements Is prescribed
In the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.5. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
“Federal Housing Adminlistratlon transactions”, provides In
part: “Whoever, for the purpose of . . . Influencing In any
way the actlon of such Adminlistration..... makes, utters or
publishes any statement knowling the same to he false.....
shall be fined not more than 35,000 or Imprlsoned not
more than two years, or both.”

1. Complaints, Procesdings, or Testimony by
Employess. No laborer or mechanic to whom the wags,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or In any other manner
discriminated against by the Contractor or any
subcontractor because such employee has flled any
complaint or Instituted or caused to be Instituted any
proceeding or has testifled or Is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable whera the amount of the
prime contract exceeds $100,000. As used In this paragraph, the
terms “laborers” and “mechanics® include watchmen and guards,

{1} Overtime requirements. No contractor or subconiractor
contracting for any part of the contract work which may require or
Involve the employment of laborers or mechanics shall raquire or
permit any such laberer or mechanic in any workweek In which the
Individual Is employed on such work to work In excess of 40 hours In
such workweek unless such laborer or mecheanic receives
compensation at a rate not less than one and one-half times the baslc
rate of pay for all hours worked In excess of 40 hours in such
workweek,

{2) Violatlon; llabllity for unpald wages; liquidated
damages. In the event of any viclation of the clause set
forth In subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shell be Ilable
for the unpaid wages. In eddition, such contractor and
subcontractor shall be liabie to the Unlted States {In the
case of work done under contract for the District of
Columbia or a ferritory, to such District or to such
territory), for Iiquidated damages. Such llquidated
damages shall be computed with respact to each Individual
laborer or mechanle, Including watchmen and guards,
employed in vlolation of the clause set forth In
subparagraph (1) of this paragraph, Inthe sum of $10 for each
calendar day on which such Indviduel was required or permitted o
work In excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth In sub
paragraph (1) of this paragraph.
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(3) Withholding for unpald wages and liquidated
damages. HUD or Its designee shall upon lts own actlon
or upon written requast of an authorlzed representative of
the Department of Labor withhold or cause to be withheid,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Fedaral contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which Is
held by the same prime contractor such sums as may be
determined to be necessary to satlsfy any lfabllitles of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided In the clause set forth In
subparagraph (2) of this paragraph.

{4) Subcontracts. The contractor or subcontractor shall
Insert in any subcontracts the clauses set forth In
subparagraph (1) through (4) of this paragraph and also a
clause requiring the eubscontractors to Include these
clauses in any lower tler subcontracts. The prime
contractor shall be responsible for compliance by any
suboontractor or lowar tier subcontractor with the clauses
set farth In subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C ars
applicable whers the amount of the prime contract excesds $100,000.

{1} No laborer or mechanic shali be required to work In
surroundings er under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secratary of Labor by
regulation.

{2) The Contractor shall comply with all ragulations
Issued by the Secretary of Labor pursuant to Title 29 Part
1826 and fallure to comply may result in Imposltion of
ganclions pursuant to the Contract Work Hours and Safety
Standards Act, (Publlc Law B1-54, 83 Stat 96). 40 USC
3701 ef seq.

(3) The contractor shall Include the provisions of this
paragraph In every subcontract so that such provisions will
be binding on each subcontracter. The contractor shall
take such action with respect te any subcontractor as the
Secretary of Houslng and Urban Development or the
Secretary of Lebor shall direct as a means of enforcing
such provisions,
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CONTRACTOR PROFILE FORM

(if additional space |s needed, please attach a separats sheet.)
Project Name: Project No.

Contractor/Business Name:

Business Address:;

Telephone: ( ) - Fax: ( ) -

Federal Tax ID #; State Tax ID #:

Our contract is with in the amount of $

for

(identify specific work to be performed)
Will any work be subcontracted out? Yes No
If yes, to whom?

Person(s) authorized to sign (certify) Payroll reports: 1)
2)

Identify work classification(s), base wage payment and total wage for each indlvidual performing
work on the project site. Attach additional sheets if necessary.

Work Classification from wage | Base Rate of Fringe Total Wage (Including
declslon {Include group Pay Fringe)
number, if applicable)

t —_—
'_ e

The fringe benefit payment will be (check A, B or C below):

(A) _paid to a Union benefit plan (or plans) in the amounts indicated below:

Complete chart below or attach schedule of fringe benefits.

B Benefit . Amount
| Vacation and Holiday
_Union Dues o
Health and Welfare Benefits
Pension
Annulty
_Other (Identify)




Benefit funds are deposited into accounts malntained by:

Address: _
Telephone: ( ) - Acct. # ( ) -
(B) paid directly (with the pay check) to each worker in the amount of $
(C) paid to an unfunded benefit plan (or plans) in the amounts indicated below:
**If requested, coples of benefit plans to be submitted for review/approval.*™"
.' Benefit Amount '
Pension ‘
Medical —
Dental
Other (Identify)

Benefit funds are deposited into accounts maintained by:

Address:

Telephone: ( ) - Acct. #:

Is this a sole proprietorship or partnership business? Yes No
Caucasian Owned — WBE MBE

Owner/Principal Officer Name (Please Print)

Signature Date



fl . " "4 | U.8. Department of Housing and Urban Development
Pl'OjeCt Wage Rate Sheet ‘ Office of Davis-Bacon and Labor Standards ) | |
' PROJECT NAME: WAGE DECISION NUMBER/MODIFICATION NUMBER:
" PROJECT NUMBER: " PROJECT COUNTY:
BASICHOURLY | FRINGE | TOTALHOURLY | LABORERS I ]
WORK CLASSIFICATION RATE (BHR) BENEFTS | WAGERATE | FRINGE BENEFITS: $
GROUP # BHR TOTAL WAGE
 Bricklayers $ —
| Carpenters $ $ |
| Cement Masons ) $ $
I_Drywall Hangers $ $
Electricians $ $
iron Workers B $ $
OPERATORS
_Painters $ FRINGE BENEFTS: | §
GROuP# | BHR | TOTALWAGE
Plumbers $
Roofers $ - §
Sheet Metal Workers $ $
Soft Floor Layers $ | $
Tapers $ - . s
TRUCK DRIVERS
Tile Setters $ FRINGE BENEFITS: $
GROUP i BHR TOTAL WAGE
OTHER CLASSIFICATIONS
$ $
| $ s
| s | | s
ADDITIONAL CLASSIFICATIONS (HUD Form 4230-A)
[ DATE oF HUD
BaSIC HOURLY FRINGE ToTAL HOURLY SUBMISSION TO ‘ DATE OF DOL
_ WORK CLASSIFICATION RATE BENEFITS | WAGE RATE DOL | APPROVAL
I i $ | |
$ |
[
L $ | =
I s | |
form HUD-4720

(0572018)



EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR

FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

PREVAILING You must be pald not lees than the wage rate listed in the Davis-Bacon Wage Declslon posted
WAGES with this Notice for the work you perform.
OVERTIME You must be pald not less than ane and one-half times your baslc rate of pay for all houra worked

over 40 In a work week. There are few exceptiona,

ENFORCEMENT Contract payments can be withheid to ensure workers receive wages and overtime pay due, and
liquidated damages may apply If overtime pay requirementa are not met. Davis-Bason contract
clauses allow contract termination and debarment of contractors from future fedsral contracts for
up to three years, A contractor who falsifies certifiad payroll records or Induces wage kickbacks
may be subject to clvil or oriminal prosecution, fines and/or Imprisonment.

APPRENTICES  Apprentice rates apply only to apprentices properly reglstersd under approved Federal or State
apprenticeship programs.

PROPER PAY if you do not recsive proper pay, or require further information on the applicable wages, contact
the Contracting Officer listad below:

or contact the U.S. Department of Labor's Wage and Hour Division.

WAGE AND HOUR 2
UNITED STATES ENT OF LAECR




U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT HUD FORM 4230A
REPORT OF ADDITIONAL CLASSIFICATION AND RATE OMB Approvel Nurmber 25010011

(Eqp. 8912022
1. FROM {name and address of raquesting agency) 2 PROJECT NAME AND NUMBER

3. LOCATION OF PROJECT (City, Counly and Stats)

4. BRIEF DESCRIPTION OF PROJECT 8. CHARACTER OF CONSTRUCTION

[ Buliding [ Residential
] Heavy (1 Other (specity)

L] Highway

6. WAGE DECISION NO. (include modifioation number, If any) DATE of WAGE DECISION: 7. WAGE EFFECTIVE
DATE (LOCK-IN):
[0 copy ATTACHED
8 WORK CLASSIFICATION(S) HOURLY WAGE RATES
BASIC WAGE FRINGE BENEFIT(S) {if any)
9. PRIME CONTRACTOR {name, address) fa. 10. SUBCONTRACTOR/EMPLOYER, IF APPLICABLE
(name, addrees)

1 Agree

9b. SIGNATURE DATE O Disagree

| Check All That Apply:|
[0 The work to be performed by the additional dassification(s) ks not performad by a clasification In the applicabla wage decision.

The proposed classification is utilized In the area by the construction Industry.

The proposed wage rate(s), including any bona fide fringe benefits, bears a reasonable relationship to the wage rates contained in
the wage declsion.

The interestad parties, including the smployses or thelr authorized representatives, agree on the classification{s) and wage rate(s).
Supporting documentation attached, including applicable wage declslon.

| Check One:
O Approved, mests all criteria. DOL confirmation requested.
{1 One or more classifications fall to meet all criteria. DOL decision requested.

oo aad

FOR HUD USE ONLY
LR2000:
~ AgencyRepresentative Dato in:
{Typed name and signature) Login:
Log out:
Phone Number

FUD-4230A {-18) PREVIOUS EDITION 18 OGBOLETE |
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Record of U.8. Daspartment of Housing OMB Approval No. 2501-0000

md Urbzn Developmat (o, 12/31/2018)
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